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Institution ____ University of North Carolina at Charlotte _______________________________________

Degree Program Title _____B.S. in Construction Engineering _________________

Reviewed and Approved By (Provide Name and title only. No signature required in this section.)

Review Name Title
Chief Financial Officer Richard Amon Vice Chancellor for Business 

Affairs
Faculty Senate Chair (Or 
appropriate faculty body)

Xiaoxia Newton Faculty President

Graduate Council (If 
applicable)

N/A N/A

Graduate/Undergraduate 
Dean (If applicable)

N/A N/A

Academic College/School 
Dean

Robert Keynton Dean
W.S. Lee College of Engineering

Department Head/Chair Glenn E. Moglen, Lingguang Song Chair, Civil and Environmental 
Engineering; Chair, Engineering 
Technology and Construction 
Management

Program 
Director/Coordinator

N/A

New Academic Proposal Process
New academic programs are initiated and developed by faculty members. The Request for Preliminary 
Authorization must be reviewed and approved by the appropriate individuals listed above before submission 
to the UNC System Office for review.

Please provide a succinct, yet thorough response to each section. Obtain signatures from the Chancellor and 
Provost and submit the proposal via the PREP system to the UNC System Vice President for Academic 
Programs, Faculty, and Research, for review and approval by the UNC System Office. If the Request for 
Preliminary Authorization is approved, the institution may begin work on the formal Request to Establish a 
New Academic Degree Program.

NOTE: If an institution is requesting preliminary authorization for a degree program at a higher level than 
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Request for Preliminary 

Authorization
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their current Carnegie Classification (e.g., a Master’s institution proposing a doctoral degree), then a request 
for a mission review must first be submitted to the UNC Board of Governors Committee on Educational 
Planning, Programs, and Policies, through the Senior Vice President for Academic Affairs. If approved by the 
Board, then the institution may proceed with the Request for Preliminary Authorization.  
 
 

UNC Institution Name University of North Carolina at Charlotte

Joint Degree Program (Yes or No)? If so, list partner 
institution.

No

Degree Program Title (e.g., M.A. in Biology) B.S. in Construction Engineering

CIP Code and CIP Title (May be found at National Center 
for Education Statistics) 

14.3301 Construction Engineering 

Require UNC Teacher Licensure Specialty Area Code (Yes 
or No). If yes, list suggested UNC Specialty Area Code(s). 

No

Proposed Delivery Mode (campus, online, or site-based 
distance education). Add maximum % online, if 
applicable. 

Campus

Will this program be offered by an outside provider such 
as an Online Program Manager (OPM) or Project Kitty 
Hawk (PKH)? If yes, list the provider. 

No

Proposed Term to Enroll First Students (e.g., Fall 2023) Fall 2026 

 

I. SACSCOC Liaison Statement: (Provide a brief statement from the University SACSCOC liaison 
regarding whether the new program is or is not a substantive change.)

The proposed new B.S. in Construction Engineering program will be a total of 120 credit hours with 3 new 
courses, resulting in 95% existing courses and 5% new courses. Therefore, this new program is not 
substantive and does not require SACSCOC notification or approval. 

 
II. Program Summary: (Briefly describe the proposed program and summarize the overall 

rationale.) Maximum of 1,000 words.
 

Include the following in your narrative: 
a. How this program supports specific university and UNC System missions. 
b. Collaborative opportunities with other UNC institutions as appropriate. 
c. Ways in which the proposed program is distinct from others already offered in the UNC System. 
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Information on other programs may be found on the UNC System website, and all similar 
programs should be listed here (use the 4-digit CIP as a guide). 

d. How does the program align with the UNC System and institutional strategic plan?
 

The University of North Carolina at Charlotte (UNC Charlotte) proposes to add a Bachelor of Science degree 
program in Construction Engineering. Construction engineering is a branch of engineering that focuses on the 
design, planning, construction, and management of construction projects. It combines principles from civil 
engineering with construction management techniques to ensure projects are completed efficiently, safely, and 
within budget. Due to its interdisciplinary nature, the program is jointly proposed by the Department of Civil and 
Environmental Engineering and the Department of Engineering Technology and Construction Management. As 
further described in Section III, the program will complement our existing programs in Civil Engineering, Civil 
Engineering Technology, and Construction Management, allowing UNC Charlotte to become the only institution 
in North Carolina that offers a comprehensive Construction Engineering and Management education to meet 
the construction industry needs. The program will obtain accreditation from the Engineering Accreditation 
Commission (EAC) of the Accreditation Board for Engineering and Technology Inc. (ABET). The 120-hour 
curriculum uses existing courses in engineering fundamentals, civil engineering, and construction management, 
with two new courses to be developed (or 5% of the curriculum). It will be delivered by our 44 existing faculty 
members supplemented by industry experts as adjunct faculty. Given our existing resources, the new program 
does not require new faculty, staff position, or lab facilities. Thus, the program is expected to maintain a positive 
cash flow during the first five years.  
 
The proposed program is designed first and foremost for North Carolina students and the construction industry. 
The labor market for construction engineers in North Carolina ranks #4 in the United States, and it is projected 
to grow three times faster than the national average. Regionally, North Carolina has the largest total 
employment in construction among neighboring states. Encouraged by the active job market and excellent pay, 
students are actively pursuing degrees in Construction Engineering. According to the attached EAB market 
insights report on Construction Engineering (Appendix A),  the degree completion in this field grew 75% 
between 2017 and 2022 in the region that includes North Carolina, South Carolina, Tennessee, and Virginia.  
However, there is still a gap between job market need and existing student enrollment, as elaborated in Section 
V below. For states with a job market of comparable size, North Carolina’s job-to-enrollment ratio is two times 
the average ratio. In the State of North Carolina, there is only one existing Construction Engineering program 
which is housed in the College of Engineering at North Carolina State University. Even with this existing program 
enrollment, there would still be a 50% estimated enrollment gap for North Carolina. In summary, the proposed 
program is necessary given the strong market needs and the gap for construction engineering talent in North 
Carolina, particularly the Charlotte metropolitan area.  
 
The proposed new Construction Engineering program at UNC Charlotte is distinct from the existing programs in 
the region, including North Carolina, South Carolina, Virginia, and Tennessee, for its local job market, student 
supply, affordability, curriculum, program success and resources, and strong industry support. 

 Charlotte’s Job Market: Charlotte is the largest construction job market in North Carolina, accounting for 
about one-third of the state’s job market and is 56% larger than Raleigh, ranked second. In addition to jobs 
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for graduates, Charlotte provides internship opportunities, allowing students to study and work 
simultaneously year-round. 
Student Demand: UNC Charlotte is the largest urban university in North Carolina. Charlotte is the second 
most populous city in the Southeastern United States, ensuring a steady supply of both traditional and 
transfer students. 87% of our current students are residents and about 34% are from the Charlotte metro 
area. Attending UNC Charlotte allows study, internship, full-time career, and home to be nearby, providing 
both convenience, cost-savings, and effective hands-on learning. 

 Affordability: UNC Charlotte is among the Top 100 public universities in the United States, yet it offers one 
of the most affordable tuition rates. Its in-state tuition and fee rate is the lowest among all regional 
institutions listed in Table 2 that offer a Construction Engineering program, including institutions in North 
Carolina, South Carolina, Virginia, and Tennessee. It makes higher education more accessible, lowers debt 
burden, and attracts an economically diverse student population. Furthermore, UNC Charlotte has the 
highest percentage of adult and veteran students in the region (see Table 2). 

 Curriculum: In addition to civil engineering principles, the proposed curriculum distinguishes itself from 
peer programs due to its heavy focus on construction science, emerging technologies (e.g., digital 
transformation), and experiential learning through a mandatory internship. This aligns with our goal to 
prepare real-world-ready graduates for today and tomorrow. 

 Program Success and Resources: UNC Charlotte has the largest ABET-accredited engineering technology 
programs in the Southeastern United States and ranks 11th nationally (ASEE). Our Civil Engineering 
program ranked #28 in the nation, and it is accredited by ABET EAC. With 44 faculty members, our current 
faculty-to-student ratio of 15:1, suggesting an excellent growth potential due to available resources.  

 Strong Industry Support: Our existing construction industry advisory board includes over 75 engineering 
and construction companies. The recommendation of adding a Construction Engineering undergraduate 
degree program received unanimous support based on a survey of the board member companies 
conducted in fall 2023 (see letter of support in Appendix B). Furthermore, the board holds two 
construction career fairs annually attracting local and national contractors offering both full-time and 
internship opportunities. The board supports program development through its four standing committees 
for curriculum, scholarship, internship, and capstone projects. The Charlotte construction industry also 
offers excellent opportunities to engage industry experts in teaching as adjunct faculty to support both 
curriculum delivery and cost efficiency. 

 
The proposed program aligns with the State, UNC System, and UNC Charlotte’s mission and strategic plan 
through promoting guiding commitments such as academic excellence, economic mobility, and community 
engagement. The North Carolina General Assembly recognizes the importance of STEM programs as drivers of 
economic investment, expansion, and employment throughout the State. Engineering N.C.’s Future has invested 
$35 million in key engineering schools and an additional $90 million for capital improvements in selected 
institutions, including UNC Charlotte. The proposed Construction Engineering program is aligned with the 
program goal of “… expanding enrollment opportunities … to enable more students to pursue an education in 
engineering fields.” The program aims to transform lives, communities, and industries by providing students 
with essential skills and knowledge, aligning with the mission of transformative impact through accessible and 
affordable education. It will attract a diverse student body and invite broader engagement of community 
partners, supporting the institution’s commitment to address local and global infrastructure challenges, 
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economic mobility, and local-to-global impact. With continuous improvement, the program is expected to 
significantly contribute to the institution’s mission and enhance its impact on students, the community, and the 
broader field of construction engineering.

III. Student Demand: (Provide evidence of student enrollment demand, including external 
estimates.  Discuss the extent to which students will be drawn from a pool of students not 
previously served by the institution. Maximum length 1,000 words.) 

 
The attached EAB market insights report on Construction Engineering (Appendix A) confirmed a growing student 
demand and suggested a favorable competitive landscape for new program launch. Between the 2018 and 2022 
academic years, the average annual degree completion growth rate for the region was 22.8%, compared to      
3.9% for the nation, signaling growing student demand and a particularly strong trend in the region. During the 
same period, the number of institutions reporting completions grew by 12.5% on average annually in the region, 
indicating a favorable regional competitive landscape as student demand grew faster than competition. 
Considering the potential population of college transfer students, the North Carolina Community College System 
recorded a 12% increase in enrollment over the last five years in construction engineering-related associated 
degree programs, including Civil Engineering Technology, Construction Management, and Building Construction. 
In summary, the region’s encouraging education market growth offers an excellent opportunity to launch the 
proposed program at UNC Charlotte, which, in turn, provides North Carolina residents an additional option for 
pursuing their Construction Engineering education. 
 
UNC Charlotte currently offers three undergraduate degree programs for the engineering and construction 
industry. For students who are interested in a career focused on design and planning, they may choose civil 
engineering or civil engineering technology as a major, while for others who would like to focus on the 
managerial and logistical aspects of construction, a construction management major is the right choice. 
However, for a successful project from project design to execution, construction engineers are required to 
bridge the gap between civil engineering and construction management. Construction engineers bring a blend of 
engineering and management expertise to take the designs and plans created by civil engineers and implement 
them correctly on-site, ensuring the integrity, quality, and safety of structures. The departments within the 
William States Lee College of Engineering at UNC Charlotte frequently receive inquiries from prospective 
students as well as businesses in the Charlotte community desiring a construction engineering program.                               
The proposed program fills the market gap by offering the degree option that students desire and is in strong 
demand from the engineering and construction industry. Furthermore, as discussed further in Section IV below, 
UNC Charlotte has the lowest in-state tuition and fee rate and the second highest acceptance rate among five 
regional institutions who offer a construction engineering program. Within the UNC system, the proposed 
program’s tuition and fee rate for North Carolina residents is more than 30% lower than that of the existing 
program at North Carolina State University. The highly affordable program will increase student socio-economic 
diversity, lower the debt burden, and offer more students from families with limited financial resources to 
pursue higher education. In addition, the high acceptance rate along with a higher percentage of adult learners 
and veterans in the Charlotte area also opens the door for more students to pursue their engineering degrees.  
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To develop a realistic estimate of student demand range for the Construction Engineering program at UNC 
Charlotte, three projection methods were applied: 1) based on the enrollment of peer programs in the United 
States, 2) based on enrollment of peer institutions who offer civil engineering, construction engineering, and 
construction management programs, similar to what UNC Charlotte is envisioning, and 3) based on an analysis 
of job market and program enrollment in comparable states.  
 
First, there are 22 ABET-accredited Construction Engineering programs in the United States; their average 
program enrollment is 74. Out of the 22 programs, 14 institutions offer Construction Engineering along with Civil 
Engineering, while the remaining 8 institutions offer all three programs: Civil Engineering, Construction 
Engineering, and Construction Management. The latter case resembles the plan at UNC Charlotte; thus, we use 
the 8-institution dataset to further refine our estimate. Several statistical measures were explored to account 
for variations in program enrollments due to significant differences in the size of the institutions offering this 
degree program. Table 1 below lists these 8 institutions and their construction engineering enrollment as a 
proportion of the enrollment of the program’s parent college and university respectively. With a projected 
growth in the W.S. Lee College of Engineering undergraduate enrollment to 3000 students and UNC Charlotte’s 
current total enrollment of 29,615, the projected enrollment is 41 students (1.4% of the college) and 70 students 
(0.24% of the university).  

Table 1: Program enrollment as a % of college and university enrollment 

 
Con. Eng. 

Enrollment 
As % of  
College 

As % of 
University 

University of Nebraska Lincoln 55 1.6% 0.21%
Purdue University 121 1.1% 0.26%
Virginia Tech 171 1.7% 0.47%
Arizona State University 95 0.4% 0.13%
Georgia Southern University 93 2.2% 0.35%
University of New Mexico 14 0.7% 0.06%
North Dakota State University 35 1.6% 0.26%
San Diego State University 59 1.7% 0.17%
Average 80 1.4% 0.24%

Finally, from a job market perspective, we analyzed each state’s Construction Engineering program enrollment 
in relation to the size of the construction job market (civil engineer and construction manager jobs) for states 
that have a comparable job market size as North Carolina, including Alabama, Arizona, Georgia, Michigan, South 
Carolina, Virginia, and Wisconsin. The predicted enrollment for the State of North Carolina is 190, and 
considering North Carolina State University’s current enrollment of 98, the remaining unmet need of 92 
students creates an opportunity for the proposed program. 
 
In summary, depending on the forecasting methods, the projection may range from 40 to over 90 students. The 
strong regional market demand and the competition advantage discussed in Section II present opportunities to 
grow the proposed program. Thus, the enrollment range at Year 5 is estimated to be between 60 and 75 
students, and for financial planning purposes, an enrollment of 60 students is used. 
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IV. Access, Affordability, and Student Success: (Provide an analysis of the impact of the 
program on student access and affordability. Maximum length 1,200 words. Include 
information from College Scorecard. May also include census postsecondary outcomes data, 
etc.) 

 
a. Analysis of the impact of the proposed program on student access, including key metrics 

identified in the UNC System Strategic Plan and statewide initiatives (such as myFutureNC 
https://www.myfuturenc.org/).

b. Analysis of student debt levels for similar programs and programs at the same academic level at 
the institution.  

c. Provide an analysis of indebtedness, repayment, and relationship to potential earnings.  

The proposed program provides students with excellent affordability, a reasonable debt level, and a very high 
potential earning after graduation. This is evidenced by a comparative analysis of national and regional data 
collected from the United States Department of Education’s College Scorecard. A detailed side-by-side 
comparison of the other four regional institutions that currently offer a Construction Engineering program is 
presented in Table 2.  
 
Table 2: A comparison of cost, economic diversity, indebtedness, and earning among regional peer institutions 

 UNC Charlotte NC State Virginia Tech The Citadel U Tennessee
Approx. Distance to 

Charlotte (miles)
0 167 173 207 230 

Acceptance Rate 80% 47% 57% 99% 68% 

A. Tuition & Fee Rate (engineering college-level data) 

Tuition & Fee (resident) $7,320 $10,861 $17,948 $ 15,348 $ 17,322 
Tuition & Fee (non-

resident)
$22,574 $34,909 $40,764 $ 40,148 $ 36,766 

Average Net Price = 
Attend. Cost – Fin. Aid

$15,018 $16,563 $20,292 $21,619 $19,400

B. Socio-Economic Diversity (university-level data) 

% Students Receive 
Pell Grant

36% 20% 15% 20% 22% 

% Family Income 
(Lowest quintile $0-30k) 

35% 24% 18% 24% 31% 

% Adult Learner (age 25+) 10% 5% 2% 10% 4% 

% Veteran 0.23% 0.21% No data No data 0.16% 

C. Indebtedness (civil/construction engineering major data)

Indebtedness 
(after graduation) $22,000 $24,876 $26,349 $23,481 $21,000 

Debt Repayment 
(monthly)

$233 $264 $279 $249 $223 

 
UNC Charlotte demonstrates a strong commitment to access and affordability. It has the lowest resident and 
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non-resident tuition fees and the lowest average net price after financial aid among the regional institutions 
(Table 2 Subsection A), making it the most affordable option for both in-state and out-of-state students. For 
residents in the Charlotte metro area, a combination of the low resident tuition rate and the convenient location 
leads to even more cost savings. This competitive rate can attract a larger pool of applicants, particularly those 
who are cost-conscious or come from lower-income families. This is especially important for the community 
served by UNC Charlotte, characterized by a high-level of student socio-economic diversity (i.e., high financial 
aid need, and low family income level as shown in Table 2 Subsection B). It can significantly reduce the financial 
burden on students and their families and make higher education more accessible. 
 
From a student debt perspective, undergraduate graduates at UNC Charlotte have a median indebtedness (i.e. 
median total debt after graduation) of $21,500. The median indebtedness for public 4-year schools for the 
United States and North Carolina are $21,000 and $22,300 respectively. Specifically for the civil/construction 
engineering field of study, the median indebtedness is $22,000 for UNC Charlotte civil engineering graduates as 
well as all civil engineering graduates in the United States At the regional level (Table 2 Subsection C), UNC 
Charlotte has the second lowest indebtedness as well as monthly debt repayment amount, which is important 
for graduates’ long-term financial stability, career choices, and overall quality of life. 
 
UNC Charlotte graduates have a median earning of $57,300, while it is $53,600 for United States 4-year 
institutions as of 2024. For construction engineers, the median earning is $102,200, five years after graduation, 
according to College Scorecard. As a reference, $104,900 is reported for construction manager jobs by the 
United States Bureau of Labor Statistics (BLS). As an illustration, considering the monthly debt payment for UNC 
Charlotte civil engineering graduates at $233, repaying this loan for a graduate earning a starting salary of 
approximately $55,000 is about 5.1% of their annual salary, or 2.7% for a professional earning the median salary 
of $102,200, making this proposed program a high return-on-investment option for students. 
 
The proposed program is fully aligned with UNC System Strategic Plan for access and affordability and future’s 
education mission as summarized below. This also reflects the university's efforts to support students from 
lower-income families. 

 Access, Goal #1: increase access for underserved population including adult learners and veterans 
myFutureNC mission: dramatically increase attainment of industry-valued credentials and 
postsecondary degrees. 
Engineering N.C.’s Future goal: expanding enrollment opportunities … to enable more students to 
pursue an education in engineering fields. 

o UNC Charlotte’s leadership in serving underserved population can be evidenced by its high 
percentage of adult learners and veterans served in comparison with regional institutions (Table 
2 Subsection B). 39% of the population in Mecklenburg or an average 58% in surrounding 
counties completed high school but does not have a bachelor’s degree. Broader access will 
encourage these residents to pursue higher education and improve pathways for both transfer 
and nontraditional students.  

 Affordability, Goal #6: increase affordability  
o UNC Charlotte offers the most affordable Construction Engineering program options in the 

region as discussed previously. 
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Student success, Goal #2: increase 4-year graduation rate and undergraduate degree efficiency
o Our goal of 4-year graduation rates and degree efficiency will be supported through the 

coordinated effort of student support from the William States Lee College of Engineering, School 
of Professional Studies, the Office of Adult Students and Extended Services, Veterans Services 
Office, the University Center for Academic Excellence, and the University Career Center.  
 

Currently there is only one program choice in North Carolina for resident students seeking a Construction 
Engineering degree, the above analysis suggests that the proposed program will increase both access and 
affordability in the state’s most populous and diverse metropolitan region. 
 

V. Societal and Labor Market Demand: (Provide evidence of societal demand and 
employability of graduates from each of the following source types. Must include 
external estimates. Maximum length 1,000 words) 

 
a.     Labor market information (projections, job posting analyses, and wages) 

i. Specific to North Carolina (such as ncworks.gov, nctower.com, or outside vendors such 
as Burning Glass). 

ii. Available from national occupational and industry projections (such as the United States 
Bureau of Labor Statistics). 

b. Projections from professional associations or industry reports (including analysis)  
c.     Other (alumni surveys, insights from existing programs, etc.) 

 
 
A Construction Engineering graduate possesses a focused knowledge of some Civil Engineering systems – those 
most related to the construction field. In addition, a Construction Engineering graduate has an expansive 
knowledge of all phases of the construction industry, including safety, quality, time, cost, and contract 
administration. By contrast, a Civil Engineering graduate possesses a broad knowledge of and ability to create 
designs pertaining to structures, geotechnical, environmental, and transportation systems. Furthermore, a Civil 
Engineering Technology graduate is primarily focused on technical applications of civil engineering concepts in 
construction, surveying, and materials testing in the field. In short, a Construction Engineering graduate is fluent 
in both the engineering world and the business of construction. The proposed curriculum will provide students 
with civil engineering principles and construction management techniques so they can transform design vision 
into reality in an efficient, safe, and economic way.  

From an employment perspective, due to their specialization in engineering-driven construction execution, 
structural analysis, and safety and quality compliance, Construction Engineering graduates are well-suited for 
roles such as Project Engineer or Field Engineer. In comparison, our Construction Management graduates, with 
their focus on project management and construction logistics, commonly serve as Construction Managers or 
Assistant Project Managers. Our Civil engineering graduates, specializing in design and infrastructure planning, 
often work as Design Engineers or Structural Engineers. Meanwhile, our Civil Engineering Technology graduates 
primarily take on field-focused roles such as Surveyor or Materials Testing Technician. In summary, the proposed 
program in construction engineering addresses the industry’s need for project and field engineers, who 
specialize in delivering engineering-driven construction execution. 
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Societal demand and employability of graduates for the proposed program can be demonstrated through 
employment data from various sources, especially BLS employment data as well as the attached EAB market 
insights report. From an education requirement perspective, a bachelor's degree or above is specifically 
requested by 75% of job postings. A broad set of job titles are available to Construction Engineering graduates, 
among the top titles are project engineer, field engineer, project manager, structural engineer, and construction 
manager. Top employers in the region are found in a wide range of industry sectors, including engineering and 
construction (e.g., global E&C firms, Black & Veatch, AECOM, Jacobs, and Fluor), engineering services (e.g., 
Catalent, WSP Global, and Stantec), government agencies (e.g., the State of North Carolina), and clients (e.g., 
Amazon).  

Construction engineering careers show strong potential due to high and growing demand for graduates in both 
regional and national markets. According to the Bureau of Labor Statistics (BLS) national job outlook, North 
Carolina employs 32,900 civil engineers and construction managers, which ranks it the fourth largest market 
nationally and the second largest in the Southeastern United States. The job outlook for civil engineering is 
projected to grow by 5% nationally over the next 10 years, while North Carolina’s growth rate is 14% according 
to Projections Central1 (sponsored by the United States Department of Labor), which is three times the national 
average. Over the next decade, employment in top relevant occupations for construction engineering 
professionals is projected to outpace overall employment growth (9.50%), indicating growing employment 
opportunities for program graduates.  

EAB reported that between February 2021 and January 2024, employer demand grew an average monthly 0.8% 
regionally, indicating a healthy labor market with ample opportunities for program graduates due to a 
moderate-to-high number of job postings. Since 2021, North Carolina’s total employment in the construction 
industry has exceeded that of neighboring states, including Georgia, South Carolina, Virginia, and Tennessee. 
Within the State of North Carolina, Charlotte is the largest market for construction related jobs and is 56% larger 
than second-ranking Raleigh market. In addition, North Carolina’s booming construction industry is driven in 
large part by the expansion of the energy infrastructure and emerging renewable energy sectors. Construction 
engineers, project managers, and civil engineers      equipped with knowledge in digital transformation are 
among the top high-demand positions frequently requested by our industry partners, such as Duke Energy. 

College Scorecard reported a median wage of $102,200 for Construction Engineering graduates five years after 
graduation. North Carolina’s median wage rate has been the second highest since 2020 and it is expected to 
exceed neighboring states by 2025.  

Our current construction industry advisory board was surveyed during the week of November 6, 2023 on their 
opinion about the new Construction Engineering offering at UNC Charlotte. A brief description of the program 
objectives and curriculum was provided to the board companies, and they were asked whether UNC Charlotte 
should or should not offer such a program (i.e., yes or no). The survey showed unanimous support from the 
board to introduce the new Construction Engineering program. In summary, the above analysis suggests that a 
new undergraduate degree program at UNC Charlotte is a logical response to the strong societal demand for 

 
1 Projects Central, a sponsored by the UNITED STATES Department of Labor, https://projectionscentral.org/longterm  
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construction engineers at both the national, regional, and local levels.

 
VI. Costs, Funding, and Budget (Maximum length 1,200 words)

Adding a new degree program will cost the institution some amount of money and will potentially 
generate new revenues. Calculating the costs and identifying the funding sources associated with 
implementation of a new program requires several institutional offices (e.g., academic affairs, finance, 
institutional research, enrollment management) to collaborate to present an accurate estimate. 

 
a. Complete and attach the UNC System Academic Program Planning Financial Worksheet showing 

all costs required and revenues generated for each of the first five years of the program. Provide 
a budget narrative for each year addressing the following:

i. UNC Academic Program Costs
Faculty costs include all faculty assigned to the proposed program, including faculty 
serving as program directors, coordinators, department chairs, etc. funded in the 101 
instructional budget code. If an existing faculty member is reassigned to the program, the 
salary is reflected as a reallocated cost. New faculty salaries need to be competitive for 
the discipline, and figures should include all applicable fringe (e.g., retirement, medical). 
If the proposed program will hire new faculty, it is a new cost.  

 
Graduate Assistant costs are identified either as new or reallocated, as appropriate, and 
should include all stipends, tuition remission, and benefits, as applicable.  

 
EHRA non-faculty positions include non-instructional academic support costs directly 
associated with running the program, including amounts associated with the Dean’s 
office, research support, etc. This should include salaries and all applicable fringes. 
SHRA non-faculty positions include all positions specific costs associated with the new 
program. This includes the additional staff needed to organize applications, prepare for 
the proposed program, and for general administration of the proposed program. New 
staff or purchases of new equipment should be adequate to support the stated goals and 
enrollments for the proposed program. Other program costs identified in the proposal 
should be realistic.  
 

The proposed B.S. in Construction Engineering program curriculum takes advantage of existing engineering and 
construction courses and labs that are already offered as a part of our B.S. Civil Engineering, B.S.E.T. Civil 
Engineering Technology, and B.S. Construction Management. Only two new courses or 5% of the curriculum will 
be developed. There is no new general education course required for the proposed curriculum. As a result, no 
new tenure/tenure-track faculty lines, new lab equipment, or new facility is requested for the initial program 
offering.  
 
The forecasted enrollment growth and the two new courses will modestly increase faculty teaching load. To 
efficiently handle the increased load, adjunct faculty and TAs/graders are required, and if enrollment increases as 
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expected, one non tenure-track teaching faculty is recommended. The above includes funding for 2 full-time 
equivalent TAs Year 2 to 5, and 2 adjunct faculty members for the first two years, then increases to 4 for Years 3 
through 5.  
 
The forecasted stable program enrollment would represent less than a 10% increase in our current total 
enrollment. Along with no change to curriculum, faculty position, and facilities, we estimate that no new SHRA 
non-faculty positions are required. Similarly, the two existing academic advisors in Civil Engineering and 
Construction Management will be cross-trained and share the new workload. Meanwhile, starting fall 2025, the 
college’s newly redesigned and streamlined common first year curriculum and related support from the college 
advising team will reduce advisors’ workload by about 15%. Thus, no EHRA non-faculty position is proposed for 
the first three and half years, and if enrollment increases as expected, one dedicated Academic Advisor is 
recommended to enhance student advising service. Two faculty members, one from CEE department and one 
from ETCM department, will be appointed as Program Director and Associate Program Director who will lead the 
Construction Engineering program. And similarly, a new coordinator for student learning and assessment will be 
appointed who will manage ABET and SACSCOC accreditation efforts. In addition, to support the program 
marketing and recruiting needs, a total budget of $40,000 is allocated. Finally, when additional funds are allocated 
to the program, we plan to hire an internship/co-op coordinator to support both construction engineering and 
construction programs where internship is a mandatory requirement. In summary, the total estimated new costs 
of the program are $1.72M over the initial five years, as detailed in the attached Academic Program Planning 
Financial Worksheet. 
 

ii. UNC Academic Program Revenues 
Funding sources may include enrollment growth formula funding, other state appropriation, regular 
tuition, tuition differential, general fees, special fees, reallocation of existing resources, federal funding, 
and other funding (such as awarded grants or gifts). The total projected revenue from the above 
categories should allow the proposed program to become self-sufficient within five years.  
 
When estimating funding for new programs, institutions should take into account that students 
switching programs do not generate additional enrollment growth formula funds. For example, if a 
program projects enrollment of 20 students, but 12 of them switched into the program from an existing 
program at the institution, then only 8 of the students would generate additional formula funding.  
 
Reallocation of Existing Resources includes the salary of faculty reassigned who may be partially or 
wholly reallocated to the new program. Explain how the current teaching obligations of those faculty 
are reallocated and include any faculty replacement costs as program costs in the budget. If substantial 
funds are reallocated, explain how existing undergraduate and graduate programs will be affected.  
 
Federal Funding (In-hand only) refers to federal monies from grants or other sources currently in hand. 
Do not include federal funding sought but not secured. If anticipated federal funding is obtained, at that 
time it can be substituted for funds designated in other funding categories. Make note within the text 
of the proposal of any anticipated federal funding. Provide evidence of sustainability after federal funds 
have been exhausted. 
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Our analysis predicts a total enrollment of 60 students at Year 5, with an estimated 20 major-change students 
from our existing programs, for a net increase of 40 students. Using the current rates, the total revenue from 
tuition and fees over five years is computed as $1.72M, as detailed in the attached UNC System Academic 
Program Planning Financial Worksheet. As the program grows, major fees will be used to support teaching, 
student services, and recruiting and outreach efforts. The tuition and appropriation revenues are determined 
at an institutional level. The numbers reflected may or may not reflect an actual change in the university 
budget. 

 
b. Based on the institution’s estimate of available existing resources or expected non-state financial resources 

that will support the proposed program (e.g., federal support, private sources, tuition revenue, etc.), please 
describe the following: 

 
i. How does the institution budget and allocate enrollment growth revenues? Is this program expected 

to generate new enrollment growth for the institution? If so, how will funds be allocated to the 
proposed program or be used to further other institutional priorities? 

 
The proposed program is expected to generate new enrollment growth for UNC Charlotte. Increases in enrollment 
as well as Student Credit Hours (SCH) are reviewed by the Dean’s office and examined within the context of the 
UNC System Office funding formula and University priorities when determining allocation of enrollment growth 
funds and general tuition and fees. Funds received at the department level will be used to support teaching, 
student services, and recruiting and outreach in proportion to the enrollment growth.  
 

ii. Will the institution seek other additional state appropriations (both one-time and recurring) to 
implement and sustain the proposed program? If so, please elaborate. 

 
No. 
 

iii. Will the institution require differential tuition supplements or program-specific fees? If so, please 
elaborate.  

1. State the amount of tuition differential or program-specific fees that will be requested. 
2. Describe specifically how the campus will spend the revenues generated. 

 
The major fee currently in place in the W.S. Lee College of Engineering is $300 per year. We will request an 
equivalent fee for this new program.  We will invest this generated revenue to support student success, including 
maintaining and upgrading lab equipment. 
 
c. Provide a description of how the program can be implemented and sustained If enrollment increase funding, 

differential tuition, or other state appropriations noted in the budget templates are not forthcoming. 
 
This program is not dependent on differential tuition or special state appropriations. Since the faculty, courses, 
equipment, and facilities are in place, the program can be initiated without additional resources in those areas. 
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Program expansion would be slowed in the absence of enrollment growth funding to fully support the anticipated 
demand. 
 
d. If this is an online program offered in partnership with an OPM, describe the nature of the relationship, length 

of contract, funding model (e.g., revenue share, fee for service), and plans for sustainability beyond the initial 
contract period. 

 
Not applicable.  
 

VII. For Research Doctoral Programs Only: 
Describe the following (maximum length 1,000 words):

a. The research and scholarly infrastructure in place (including faculty) to support the proposed 
program. 

b. Any aspects of financing the proposed new program not included in the above section. 
c. State the number, amount, and source of proposed graduate student stipends and related tuition 

benefits that will be required to initiate the program. 
 

Not applicable. 

VIII. For Professional Practice Doctoral Programs Only: 
Describe the following (maximum length 1,000 words): 

a. Discussion of external requirements, including professional licensure or accreditation requirements 
related to the proposed program. If the program is designed or will be marketed to lead to 
professional licensure, which state(s) has the institution determined the program meets professional 
licensure requirements for?  

b. The academic and professional infrastructure in place (including faculty) to support the proposed 
program. 

c. Any aspects of financing the proposed new program not included in the above section. 
d. State the number and source of required clinical/practical placements, if applicable. Determine 

whether it is the students’ or the institution’s responsibility to secure clinical/practical placements 
and discuss how that expectation will be communicated to students and prospective students. 
Describe how the institution will ensure that proposed clinical/practical sites are appropriate.  
 

Not applicable.
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IX. Contact: (List the names, titles, e-mail addresses and telephone numbers of the person(s) 
responsible for planning the proposed program.)

Position Title Name E-mail Address Telephone 

Professor,

Department Chair,

Civil & 
Environmental 
Engineering 

Glenn E. Moglen, Ph.D., P.E. gmoglen@charlotte.edu 704-687-1219

Professor,

Department Chair, 

Engineering 
Technology & 
Construction 
Management 

Lingguang Song, PhD. Lsong2@charlotte.edu 704-687-5057 
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Signatures. This Request for Preliminary Authorization has been reviewed and approved by the 
appropriate institutional committees and authorities and has my support.  
 

Position Title Signature Date 

Chancellor 

Provost 

 

(Only complete below for partner institution if this is a joint degree program proposal) 

Position Title Signature Date 

Chancellor n/a  

Provost n/a  
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Appendix A

EAB Market Insights report on Construction Engineering Program
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Legal Caveat

verify the accuracy of the information it provides 
to partners. This report relies on data obtained 
from many sources, however, and EAB cannot 
guarantee the accuracy of the information 
provided or any analysis based thereon. In 
addition, neither EAB nor any of its affiliates 

of giving legal, accounting, or other professional 
advice, and its reports should not be construed as 
professional advice. In particular, partners should 
not rely on any legal commentary in this report as 
a basis for action, or assume that any tactics 
described herein would be permitted by applicable 

Partners are advised to consult with appropriate 
professionals concerning legal, tax, or accounting 
issues, before implementing any of these tactics. 
No EAB Organization or any of its respective 
officers, directors, employees, or agents shall be 
liable for any claims, liabilities, or expenses 
relating to (a) any errors or omissions in this 
report, whether caused by any EAB Organization, 
or any of their respective employees or agents, or 
sources or other third parties, (b) any 
recommendation by any EAB Organization, or (c) 
failure of partner and its employees and agents to 
abide by the terms set forth herein.

EAB is a registered trademark of EAB Global, Inc. 
in the United States and other countries. Partners 
are not permitted to use these trademarks, or 
any other trademark, product name, service 
name, trade name, and logo of any EAB 
Organization without prior written consent of EAB. 
Other trademarks, product names, service 
names, trade names, and logos used within these 
pages are the property of their respective 
holders. Use of other company trademarks, 
product names, service names, trade names, and 
logos or images of the same does not necessarily 
constitute (a) an endorsement by such company 
of an EAB Organization and its products and 
services, or (b) an endorsement of the company 
or its products or services by an EAB 
Organization. No EAB Organization is affiliated 
with any such company.

IMPORTANT: Please read the following.

EAB has prepared this report for the exclusive use 
of its partners. Each partner acknowledges and 
agrees that this report and the information 

confidential and proprietary to EAB. By accepting 
delivery of this Report, each partner agrees to 
abide by the terms as stated herein, including the 
following:

1. All right, title, and interest in and to this 
Report is owned by an EAB Organization. 
Except as stated herein, no right, license, 
permission, or interest of any kind in this 
Report is intended to be given, transferred to, 
or acquired by a partner. Each partner is 
authorized to use this Report only to the 
extent expressly authorized herein.

2. Each partner shall not sell, license, republish, 
distribute, or post online or otherwise this 
Report, in part or in whole. Each partner shall 
not disseminate or permit the use of, and shall 
take reasonable precautions to prevent such 
dissemination or use of, this Report by (a) any 
of its employees and agents (except as stated 
below), or (b) any third party.

3. Each partner may make this Report available 
solely to those of its employees and agents 
who (a) are registered for the workshop or 
program of which this Report is a part, (b) 
require access to this Report in order to learn 
from the information described herein, and (c) 
agree not to disclose this Report to other 
employees or agents or any third party. Each 
partner shall use, and shall ensure that its 
employees and agents use, this Report for its 
internal use only. Each partner may make a 
limited number of copies, solely as adequate 
for use by its employees and agents in 
accordance with the terms herein.

4. Each partner shall not remove from this 
Report any confidential markings, copyright 
notices, and/or other similar indicia herein.

5. Each partner is responsible for any breach of 
its obligations as stated herein by any of its 
employees or agents.

6. If a partner is unwilling to abide by any of the 
foregoing obligations, then such partner shall 
promptly return this Report and all copies 
thereof to EAB. 

Katie Murphy 

Senior Research Manager

Grace Warner

Research Associate
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Market Pulsecheck Overview

An evaluation of employer 
demand for graduates from the  

-level 
construction engineering 
program in regional and 
national markets, and of 
student demand for similar 
programs. 

Analysis Includes:

Job Posting Trends

Top Occupations

Top Titles

Top Employers

Top Industries

Top Cities

Education Levels

Degree Completion Trends

This analysis considered 
demand in areas defined as:

Regional Data: North 
Carolina, South Carolina, 
Tennessee, and Virginia

National Data: United States

Options for Next Steps

Following this analysis, the 
requesting partner can:

Contact your Strategic Leader 
to schedule a call with the 
EAB research team to review 
the report. 

Choose to discontinue the 
research, if the leadership is 
able to make a decision
based on this analysis and 
other institutional research. 

Continue the analysis. A final 
report of the continued 
research will address 
credential design and 
curricular recommendations 
as well as the prospective 
student experience.

High and Growing Employer and Student Demand 
Indicate Opportunity for Program Graduates; However, 
Market Leaders May Pose as Strong Competition

Preliminary Program Outlook 

Employer demand trends point to a healthy labor market with 
ample opportunities for program graduates in both regions due to a 
moderate-to-high number of job postings. Between February 2021 and 
January 2024, employer demand grew an average monthly 0.80% 
regionally and 0.83% nationally. Employers posted a moderate-to-high 
number of relevant job postings in the last year (26,317 regionally and 

-level professionals 
-level 

construction engineering graduates. Overall, an increasing need for 
program graduates coupled with a moderate-to-high number of job 
postings signals a large and growing labor market for construction 
engineering graduates.

Growing student demand suggests a favorable competitive 
landscape; however, strong competitors in the regional market may 
challenge new program launch. Between the 2017-2018 and 2021-2022 
academic years, the number of reported completions increased by an 
average of 22.79% annually while the number of institutions reporting 
completions increased by an average 12.50% annually, indicating a 
favorable competitive landscape as student demand grew faster than 
competition. During the same period, two of the top three institutions 
increased their market share while Virginia Polytechnic Institute and State 
University held 69.89% of the market, solidifying their stance as the top 
competitor. However, the Citadel Military Institute of South Carolina began 
reporting completions over the analyzed period, jumping from not reporting 
completions to reporting 13 completions, indicating some room for 
successful program launch. Overall, a new program may face challenges in 
capturing student demand in a competitive market.

Increasing student demand bodes well for new program launch; 
however, increasing competition and the presence of market 
concentration indicate an increasingly challenging competitive 
landscape nationally. Between the 2017-2018 and 2021-2022 academic 
years, the number of reported completions increased by an average of 
3.90% annually, while the number of institutions reporting completions 
increased by an average 6.89%, outpacing student demand and signaling a 
less favorable competitive landscape for new program launch. Further, the 
top 20% of institutions held 62.01% of the market, indicating market 
concentration and thus a challenging market. Growth in competition 
outpacing growth in student demand may hinder new program launch. 
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Regional -Level Construction 
Engineering Professionals

Source: EAB analysis. Lightcast.

-level construction engineering professionals. From 
February 2023 to January 2024, employers posted a moderate-to-high number of relevant job postings 

-level construction engineering 
-level professionals 

-level construction engineering professionals increasing 
-level professionals indicates a favorable labor market for program 

graduates.

-Level Construction Engineering Professionals 

February 2021 - January 2024, Regional Data

0.80%

Average Monthly 
Demand Growth

February 2021 - January 
2024, Regional Data

Average monthly growth of 
22 job postings.

During the same period, 
demand for all bachelor's-
level professionals declined 
0.04%.

5,368 postings

Average Monthly 
Demand 

February 2021 - January 
2024, Regional Data

3,826

4,965

5,539

5,238

6,200

5,937

6,437

4,725

5,500

6,544

4,423

4,599

0

1,000

2,000

3,000

4,000

5,000

6,000

7,000

26,317 postings

Relevant Jobs Posted in 
the Past Year

February 2023 - January 
2024, Regional Data

Labor Market Intelligence
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National -Level Construction 
Engineering Professionals

Source: EAB analysis. Lightcast.

-Level Construction Engineering Professionals 

February 2021 - January 2024, National Data

0.83%

Average Monthly 
Demand Growth
February 2021 - January 
2024, National Data

Average monthly growth of 
200 job postings.

During the same period, 
demand for all bachelor's-
level professionals declined 
0.11%.

49,286 postings

Average Monthly 
Demand 
February 2021 - January 
2024, National Data

34,327

40,519

48,535 50,530

58,356 58,128

50,053

42,461

58,767

45,581

40,386

41,337

0

10,000

20,000

30,000

40,000

50,000

60,000

70,000

231,630 postings

Relevant Jobs Posted in 
the Past Year
February 2023 - January 
2024, National Data

Labor Market Intelligence

-level construction engineering 
professionals. From February 2023 to January 2024, employers posted a moderate-to-high number of relevant 
job postings in the national market (231,630). From February 2021 to January 2024, employer demand for 

-level construction engineering professionals increased by an average of 0.83% per month, equating to 
-level professionals 

-level construction engineering professionals increased 
-level professionals decreased, signaling a strong labor market for program 

graduates.
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Regional Data Analysis of Job Postings and Future Employment for Construction 
Engineering Professionals

Source: EAB analysis. Lightcast.
1) Top occupations refer to the occupations in which 

employers most often seek relevant professionals.

Projected Employment in Top Occupations1

2023 - 2033, Regional Data 

14.25%

12.69%

10.70% 10.65%

3.69%

9.50%

Project Management
Specialists

Managers, All Other Construction
Managers

Civil Engineers Cost Estimators All Occupational
Growth

Top Occupations -Level Construction Engineering
Professionals
February 2023 - January 2024, Regional Data

n = 26,317 job postings

Occupation Percent of Relevant Job 
Postings within Occupation

Number of Relevant Job 
Postings within Occupation

Construction Managers 22.10% 5,816

Civil Engineers 18.50% 4,868

Project Management Specialists 11.17% 2,939

Cost Estimators 6.07% 1,597

Managers, All Other 4.77% 1,255

Architectural and Engineering Managers 3.72% 979

First-Line Supervisors of Construction Trades and 
Extraction Workers 3.55% 933

Production, Planning, and Expediting Clerks 1.42% 373

Buyers and Purchasing Agents 1.15% 303

Industrial Production Managers 1.09% 288

Over the next decade, employment in four of the top five relevant occupations for construction engineering 
professionals is projected to outpace overall employment growth (9.50%), indicating growing employment 
opportunities for program graduates. Job titles listed under the occupation Managers, All Other include 
Construction Managers, Program Coordinators, and Program Managers.

-level 
construction engineering professionals, the projected employment data considers all jobs within an occupation at 
all degree levels.



eab.com9©2023 by EAB. All Rights Reserved. 

National Data Analysis of Job Postings and Future Employment for Construction 
Engineering Professionals

Source: EAB analysis. Lightcast.
1) Top occupations refer to the occupations in which 

employers most often seek relevant professionals.

Projected Employment in Top Occupations1

2023 - 2033, National Data 

13.95%
13.31%

12.25% 12.24%

5.06%

10.13%

Project Management
Specialists

Construction
Managers

Civil Engineers Managers, All Other Cost Estimators All Occupational
Growth

Top Occupations -Level Construction Engineering
Professionals
February 2023 - January 2024, National Data
n = 231,630 job postings

Occupation Percent of Relevant Job 
Postings within Occupation

Number of Relevant Job 
Postings within Occupation

Construction Managers 21.81% 50,529

Civil Engineers 19.19% 44,457

Project Management Specialists 11.25% 26,067

Cost Estimators 6.48% 15,014

Managers, All Other 4.80% 11,123

Architectural and Engineering Managers 3.54% 8,195

First-Line Supervisors of Construction Trades and 
Extraction Workers 3.43% 7,945

Production, Planning, and Expediting Clerks 1.31% 3,025

Buyers and Purchasing Agents 1.20% 2,791

Industrial Production Managers 1.01% 2,349

Over the next decade, employment in four of the top five relevant occupations for construction engineering 
professionals is projected to outpace overall employment growth (10.13%), indicating increasing employment 
opportunities for program graduates.

-level 
construction engineering professionals, the projected employment data considers all jobs within an occupation at 
all degree levels.
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6.34%

4.00%

3.24%

3.14%

2.75%

1.85%

1.74%

1.31%

1.24%

1.13%

0.78%

0.73%

0.68%

0.67%

0.48%

0.48%

0.48%

0.41%

0.40%

0.35%

Project Managers

Construction Project Managers

Construction Managers

Structural Engineers

Project Engineers

Assistant Project Managers

Estimators

Civil Engineers

Construction Estimators

Superintendents

Bridge Engineers

Construction Superintendents

Commercial Construction Project
Managers

Field Engineers

Civil/Structural Engineers

Construction Engineers

Construction Project Engineers

Multifamily Project Managers

Engineers

Project Schedulers

Source: EAB analysis. Lightcast.

Top Titles -Level Construction Engineering Professionals

February 2023 - January 2024, Regional Data

n = 26,317 job postings
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6.81%

3.70%

3.26%

2.92%

2.70%

1.97%

1.63%

1.37%

1.29%

0.92%

0.87%

0.84%

0.63%

0.61%

0.59%

0.58%

0.54%

0.51%

0.47%

0.47%

Project Managers

Construction Project Managers

Structural Engineers

Construction Managers

Project Engineers

Estimators

Assistant Project Managers

Civil Engineers

Construction Estimators

Superintendents

Bridge Engineers

Construction Superintendents

Field Engineers

Civil/Structural Engineers

Construction Project Engineers

Commercial Construction Project
Managers

Project Coordinators

Project Schedulers

Multifamily Project Managers

Project Controls Specialists

Source: EAB analysis. Lightcast.

Top Titles -Level Construction Engineering Professionals

February 2023 - January 2024, National Data

n = 231,630 job postings
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4.53%

4.33%

1.61%

1.38%

1.18%

1.03%

0.70%

0.68%

0.62%

0.62%

0.56%

0.44%

0.42%

0.42%

0.41%

0.40%

0.39%

0.38%

0.36%

0.35%

Black & Veatch

GPAC

CDM Smith

State of South Carolina

Actalent

WSP Global

CyberCoders

AECOM

Jacobs Engineering Group

Fluor

Flatiron Construction

Amazon

State of North Carolina

Allan Myers

Clark Construction Company

Randstad

BluSky

Ecs Services

Stantec

Amentum

Source: EAB analysis. Lightcast.

Top Employers -Level Construction Engineering Professionals

February 2023 - January 2024, Regional Data

n = 26,317 job postings
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4.53%

2.18%

1.70%

1.52%

1.03%

0.96%

0.82%

0.79%

0.78%

0.73%

0.65%

0.53%

0.44%

0.38%

0.36%

0.33%

0.32%

0.31%

0.30%

0.26%

GPAC

Black & Veatch

CDM Smith

Actalent

WSP Global

AECOM

CyberCoders

Michael Page

Stantec

Jacobs Engineering Group

Kiewit Corporation

Randstad

Burns & McDonnell

HDR

Northrop Grumman

Amentum

Harbor Freight Tools

CBRE

HNTB

Skanska

Source: EAB analysis. Lightcast.

Top Employers -Level Construction Engineering Professionals

February 2023 - January 2024, National Data

n = 231,630 job postings
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19.72%

9.11%

5.94%

2.39%

2.34%

2.03%

1.85%

1.84%

1.56%

1.13%

1.02%

0.98%

0.93%

0.93%

0.91%

0.89%

0.88%

0.86%

0.85%

0.84%

Engineering Services

Employment Placement
Agencies

Commercial and Institutional
Building Construction

Highway, Street, and Bridge
Construction

Other General Government
Support

Other Heavy and Civil
Engineering Construction

New Multifamily Housing*

All Other Professional, Scientific,
and Technical Services

New Single-Family Housing*

Plumbing, Heating, and Air-
Conditioning Contractors

Executive Offices

Electrical Contractors and Other
Wiring Installation Contractors

Environmental Consulting
Services

Colleges, Universities, and
Professional Schools

Insurance Agencies and
Brokerages

Industrial Building Construction

Administrative Management*

Architectural Services

Temporary Help Services

Offices of Real Estate Agents
and Brokers

Source: EAB analysis. Lightcast.

Job Postings Across Industries -Level Construction Engineering Professionals

February 2023 - January 2024, Regional Data

n = 26,317 job postings

* Full industry names: New Multifamily Housing Construction 
(except For-Sale Builders), New Single-Family Housing 
Construction (except For-Sale Builders), Administrative 
Management and General Management Consulting Services
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18.95%

10.09%

6.26%

1.77%

1.74%

1.63%

1.38%

1.32%

1.28%

1.23%

1.21%

1.20%

1.02%

0.95%

0.88%

0.83%

0.82%

0.64%

0.60%

0.57%

Engineering Services

Employment Placement
Agencies

Commercial and Institutional
Building Construction

New Multifamily Housing
Construction*

Other Heavy and Civil
Engineering Construction

Highway, Street, and Bridge
Construction

Other General Government
Support

Electrical Contractors and Other
Wiring Installation Contractors

Architectural Services

Colleges, Universities, and
Professional Schools

New Single-Family Housing
Construction*

All Other Professional, Scientific,
and Technical Services

Offices of Real Estate Agents
and Brokers

Plumbing, Heating, and Air-
Conditioning Contractors

Industrial Building Construction

Temporary Help Services

Environmental Consulting
Services

Administrative Management and
General Management*

Other Management Consulting
Services

All Other Specialty Trade
Contractors

Source: EAB analysis. Lightcast.

Job Postings Across Industries -Level Construction Engineering Professionals

February 2023 - January 2024, National Data

n = 231,630 job postings

* Full industry names: New Multifamily Housing Construction 
(except For-Sale Builders), New Single-Family Housing 
Construction (except For-Sale Builders), Administrative 
Management and General Management Consulting Services
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9.52%

7.00%

6.19%

4.01%

3.32%

2.95%

2.66%

2.45%

2.26%

1.92%

1.90%

1.87%

1.85%

1.66%

1.64%

1.46%

1.36%

1.34%

1.27%

1.16%

Charlotte, NC

Raleigh, NC

Nashville, TN

Richmond, VA

Greenville, SC

Charleston, SC

Virginia Beach, VA

Arlington, VA

Memphis, TN

Columbia, SC

Norfolk, VA

Chattanooga, TN

Wilmington, NC

Greensboro, NC

Knoxville, TN

Fairfax, VA

Aiken, SC

Winston Salem, NC

Oak Ridge, TN

Durham, NC

Source: EAB analysis. Lightcast.

Top Cities -Level Construction Engineering Applicants 

February 2023 - January 2024, Regional Data

n = 26,317 job postings
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2.26%

2.08%

1.57%

1.48%

1.39%

1.38%

1.35%

1.27%

1.08%

1.07%

1.01%

0.99%

0.90%

0.88%

0.88%

0.84%

0.79%

0.79%

0.72%

0.71%

Houston, TX

New York, NY

Los Angeles, CA

Chicago, IL

Phoenix, AZ

Dallas, TX

Denver, CO

Atlanta, GA

Charlotte, NC

San Diego, CA

Austin, TX

Seattle, WA

Washington, DC

Orlando, FL

Boston, MA

Tampa, FL

Raleigh, NC

San Francisco, CA

Kansas City, MO

Miami, FL

Source: EAB analysis. Lightcast.

Top Cities -Level Construction Engineering Applicants 

February 2023 - January 2024, National Data

n = 231,630 job postings
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1) The n-value reflects the number of job postings requesting any degree 
level construction engineering applicants rather than the number of 
postings requesting only those at the focus degree level. 

22.86%

18.81%

9.89%

61.60%

10.30%

1.02%

No Education Listed

High school or GED

Associate degree

Bachelor's degree

Master's degree

Ph.D. or professional degree

Source: EAB analysis. Lightcast.

Education Levels Requested of Construction Engineering Applicants1

February 2023 - January 2024, Regional Data

n = 42,719 job postings

24.46%

15.79%

9.01%

61.72%

10.84%

1.36%

No Education Listed

High school or GED

Associate degree

Bachelor's degree

Master's degree

Ph.D. or professional degree

n = 375,308 job postings

February 2023 - January 2024, National Data

Education Levels Requested of Construction Engineering Applicants1
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Regional Data Analysis of -Level Completions Under Construction 
Engineering (14.3301)

Source: EAB analysis. National 
Center for Education Statistics. 

Completions per Institution Reporting

100.00%

Institutions Reporting 
Completions with a 
100% Distance-Delivery 
Option

2021-2022 Academic Year, 
Regional Data

22.79%

Average Annual 
Completions Growth

2017-2018 Academic Year to 
2021-2022 Academic Year, 
Regional Data 

During the same period, the 
number of institutions 
reporting completions grew 
by 12.50% on average 
annually.

53

70

42

69

93

2017-2018 2018-2019 2019-2020 2020-2021 2021-2022

Completions Reported Over Time
2017-2018 to 2021-2022 Academic Years, Regional Data 

2

3 3 3 3

2017-2018 2018-2019 2019-2020 2020-2021 2021-2022

Institutions Reporting Completions Over Time

2017-2018 to 2021-2022 Academic Years, Regional Data 

2017-2018 and 2021-2022 Academic Years, Regional Data 

26.50 26.50
31.00

15.00

Mean Median

2017-2018

2021-2022

Competitive Intelligence 

Between the 2017-2018 and 2021-2022 academic years, relevant degree completions fluctuated and ultimately 
increased by an average annual 22.79%, signaling increasing student demand. Further, the number of 
institutions reporting relevant completions increased by one institution, indicating a slight rise in competition. All 
three institutions reporting degree completions in the 2021-2022 academic year offered a distance-delivery 
modality, signaling a demand for online options. Overall, growth in student demand outpacing growth in 
competition indicates a favorable competitive landscape for program launch.
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Regional Data Analysis of -Level Completions Under Construction 
Engineering (14.3301)

Source: EAB analysis. National 
Center for Education Statistics. 

Institutions with Most Reported Completions
2017-2018 Academic Year to 2021-2022 Academic Year, Regional Data 

Institution

Reported 
Completions,  
2017-2018 
Academic Year

Market Share,  
2017-2018 
Academic Year

Reported 
Completions,  
2021-2022 
Academic Year

Market Share,  
2021-2022 
Academic Year

Completions 
Reported via 
Distance-
Delivery, 2021-
2022 Academic 
Year

Virginia 
Polytechnic 
Institute and 
State University

38 71.70% 65 69.89% Yes

North Carolina 
State University 
at Raleigh

15 28.30% 15 16.13% Yes

Citadel Military 
College of South 
Carolina

Not Offered Not Offered 13 13.98% Yes

69.89%
Conferrals by top 20% of institutions

2021-2022 Academic Year, Regional Data

Two of the top three institutions in the regional market increased the number of reported completions from the 
2017-2018 to the 2021-2022 academic year, while only the Citadel Military College of South Carolina increased 
their market share (13.98%). Notably, Virginia Polytechnic Institute and State University held 69.89% of the 
market, cementing themselves as a market leader. Still, the Citadel Military College of South Carolina was able to 
successfully enter the market, indicating room for new program launch.
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National Data Analysis -Level Completions Under Construction 
Engineering (14.3301)

Source: EAB analysis. National 
Center for Education Statistics. 

Completions per Institution Reporting

6.45%

Institutions Reporting 
Completions with a 
100% Distance-Delivery 
Option

2021-2022 Academic Year, 
National Data

3.90%

Average Annual 
Completions Growth

2017-2018 Academic Year to 
2021-2022 Academic Year, 
National Data 

During the same period, the 
number of institutions 
reporting completions grew 
by 6.89% on average 
annually.

525 553 528
590 608

2017-2018 2018-2019 2019-2020 2020-2021 2021-2022

Completions Reported Over Time
2017-2018 to 2021-2022 Academic Years, National Data 

24
26

31 31 31

2017-2018 2018-2019 2019-2020 2020-2021 2021-2022

Institutions Reporting Completions Over Time
2017-2018 to 2021-2022 Academic Years, National Data 

2017-2018 and 2021-2022 Academic Years, National Data 

21.88

12.50

19.61

11.00

Mean Median

2017-2018

2021-2022

Competitive Intelligence 

Between the 2017-2018 and 2021-2022 academic years, the number of relevant degree completions increased 
by an average annual 3.90%, signaling growing student demand. Further, the number of institutions reporting 
relevant completions increased by an average annual 6.89%, indicating rising competition. Overall, growth in 
student demand being outpaced by growth in competition signals a challenging competitive landscape for new 
program launch.
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National Data -Level Completions Under Construction 
Engineering (14.3301)

Source: EAB analysis. National 
Center for Education Statistics. 

Institutions with Most Reported Completions
2017-2018 Academic Year to 2021-2022 Academic Year, National Data 

Institution

Reported 
Completions,  
2017-2018 
Academic Year

Market Share,  
2017-2018 
Academic Year

Reported 
Completions,  
2021-2022 
Academic Year

Market Share,  
2021-2022 
Academic Year

Completions 
Reported via 
Distance-
Delivery, 2021-
2022 Academic 
Year

Oregon State 
University 95 18.10% 77 12.66% Yes

Iowa State 
University 74 14.10% 71 11.68% Yes

The University 
of Texas at 
Arlington

Not Offered Not Offered 70 11.51% Yes

Virginia 
Polytechnic 
Institute and 
State University

38 7.24% 65 10.69% Yes

Bowling Green 
State University-
Main Campus

48 9.14% 54 8.88% Yes

University of 
Cincinnati-Main 
Campus

56 10.67% 40 6.58% Yes

Purdue 
University-Main 
Campus

27 5.14% 34 5.59% Yes

University of 
Delaware Not Offered Not Offered 18 2.96% Yes

Texas Tech 
University 29 5.52% 17 2.80% Yes

North Carolina 
State University 
at Raleigh

15 2.86% 15 2.47% Yes

62.01%
Conferrals by top 20% of institutions

2021-2022 Academic Year, National Data

Five of the top ten institutions increased the number of reported completions from the 2017-2018 to the 2021-
2022 academic year, while only four of the top institutions increased their market share. Further, the top 20% of 
institutions held 62.01% of the market, indicating market concentration and thus a challenging competitive 
landscape for new program launch.  
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Research Process and Sources

EAB conducted an analysis to assess a proposed new programming opportunity. 

Competitive data was collected from the National Center for Education Statistics via the Lightcast 
platform.

Step One: Labor Market Analysis

This report includes an analysis of external labor market needs to determine demand for program 
graduates. Researchers evaluate historical job postings and future employment projections to 
determine if the labor market supports program growth.

Step Two: Competitive Landscape Analysis 

The volume and growth of degree conferrals serves as an indicator of student demand for the 
program being evaluated. Researchers use conferral data to determine if the selected program is 
facing a crowded market or if it may struggle to attract students due to declining student interest. 

1

2

3
(Optional) Step Three: Comparator Program Analysis

Researchers analyze how the design and curricula of similar programs should inform the structure 
and format of the proposed new program. The researchers collect information publicly available on 

Research Methodology

Insights Service combines qualitative and quantitative data to help administrators identify opportunities for new 
program development, assess job market trends, and align curriculum with employer and student demand.
Unless stated otherwise, this report includes data from online job postings from February 2023 to January 2024. 

-level construction engineering professionals, we analyzed job 
-level professionals in relevant occupations (e.g., Civil Engineers, Architectural and 

Engineering Managers, Construction Managers).
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The requesting partner asked:

How has demand for graduates of my program evolved over time?

In what positions do employers demonstrate the greatest need for graduates?

What skills should the program teach to prepare students to meet employer demand?

Which employers demonstrate the greatest demand for graduates?

In which industries should the program prepare students to work?

In which cities do employers demonstrate the greatest demand for potential graduates?

What education level do employers most frequently request from relevant professionals?

Bolded questions were addressed within this analysis.

Definitions

CIP code refers to the Classification of Instructional Programming code. 

Region and regionally refer to the following states: North Carolina, South Carolina, Tennessee, and Virginia.

Nation and nationally refer to the United States. 

Research Questions 

Research Limitations
Due to the self-reported nature of the NCES, some comparable and competitor programs may report completions 
for a -level construction engineering program under a different CIP code not included in this analysis. 
Institutions may also report completions for programs unrelated to -level construction engineering 
under the CIP codes analyzed in this report. Further, additional online programs may exist that are not captured 
in NCES data, as not all institutions offering a distance-delivery program report it as such. Additionally, if an 
institution offers multiple modalities, completions data will not distinguish between the number of online 
completions and face-to-face completions.



eab.com26©2023 by EAB. All Rights Reserved. 

Project Sources

We consulted the following sources for this report:

Lightcast Analyst, described below

U.S. Bureau of Labor Statistics

U.S. National Center for Education Statistics (NCES)  

Labor Market Intelligence Partner: Lightcast

Specialists International), a labor market analytics firm serving higher education, economic development, and 
industry leaders in the U.S., Canada and the United Kingdom.

Lightcast curates and maintains the most comprehensive labor market data sets available for academic program 
planning, providing real-time job posting data, workforce and alumni outcomes data, and traditional government 

and Alumni Insight tools 
to answer partner questions about employer demand, the competitive landscape, in-demand skills, postings 
versus actual hires, and skills gaps between job postings and professionals in the workforce. The Lightcast tools 
also provide EAB with in-depth access to unsuppressed, zip-code-level government data for occupations, 
industries, programs, and demographics. For more complete descriptions of the Lightcast tools, visit:

https://lightcast.io/solutions/education/analyst

https://lightcast.io/solutions/education/alumni-pathways

To learn more about Lightcast and its software and services, please contact Bob Hieronymus, Vice President of 
Business Development at bob.hieronymus@lightcast.io.
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Your 
Imperatives 
Determine 

Ours

Trusted Partner to 
Help Schools and Students Thrive

Data and analytics solutions built for higher education 
to guide decisions and accelerate innovation

Embrace Digital Transformation 

Technology, research, and bold initiatives to strengthen 
your DEI strategy and eliminate equity gaps

Advance DEI on Campus and in Your Community

Technology trusted by 850 schools to
retain, graduate, and empower more students

Build a Student-Centric Campus

Tailored partnerships powered by a recruitment ecosystem 
with unrivaled reach to enroll your future classes

Achieve Your Enrollment and Growth Goals

Executive guidance rooted in research to support 
your strategic priorities

Prepare Your Institution for the Future

DATA AND
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AND
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STRATEGY

95%+ of our partners return to us year after year 
because of results we achieve, together.

We partner with 2,500+ institutions to accelerate 
progress and enable lasting change. 



ABOUT EAB

At EAB, our mission is to make education smarter and our communities stronger. 

We work with thousands of institutions to drive transformative change through 

data-driven insights and best-in-class capabilities. From kindergarten to college 

to career, EAB partners with leaders and practitioners to accelerate progress and 

drive results across five major areas: enrollment, student success, institutional 

strategy, data analytics, and diversity, equity, and inclusion (DEI). We work with 

each partner differently, tailoring our portfolio of research, technology, and 

marketing and enrollment solutions to meet the unique needs of every leadership 

team, as well as the students and employees they serve. Learn more at eab.com.

202-747-1000 | eab.com

@eab @WeAreEAB@eab_ @eab.life
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